BACKGROUND INFORMATION

1. Do you have aprevious application on file for this district? OY& Q No
2. Areyou aformer or current employee of thisdistrict? OY& Q No
3.  AreyouaU.S. citizen? Yes No

If No, are you €eligible to work in the U.S.? Yes No

4,  Haveyou ever been convicted of afelony, misdemeanor, or other offense (other than O O
Yes No

minor traffic violations), or do you have such a charge pending?

NOTE: (If you answered yes, please attach a document, which will be incorporated into this application that
describes the facts of such a conviction/charge.) Convictions or pending charges are not an automatic bar to
employment, but are reviewed in relation to the job for which you applied. Failureto report all convictions
and/or pending charges as specified on this application may result in rejection of your application or
discharge from employment.

5. Haveyou ever been dismissed or asked to resign from any position? O O

If yes, please explain. Yes No
6.  Areyou currently under contract? O

If yes, state length of notice required to terminate contract. Yes ONO
7.  Haveyou ever been non-renewed or laid-off? O O

If yes, please explain. Yes No

8. Haveyou ever had ateaching or other professional license revoked or suspended?

If yes, please explain.
Ove Ono

9. Isrevocation or suspension of ateaching or other professional license pending? O
If yes, please explain. Yes ONO

MY SIGNATURE BELOW CERTIFIESthat the above information and attachments are true and
accurateto the best of my knowledge. If employed by thisschool district, | under stand that any
misr epresentation of factual information contained herein may be cause for dismissal.

MY SIGNATURE BELOW AUTHORIZESthe Norway J7 School District, its employees, and
representative, from all liability for any damage whatsoever incurred in obtaining infor mation from
referencesor in further dissemination such information.

PRINT NAME

SIGNATURE DATE

It is the policy of the Norway J7 School Distrigtirsuant to applicable State and Federal Law, alaiip exceptions
and defenses as defined by law, that no persohisaaubject to discrimination in employment onlibsis of age;
race; creed; color; sex; handicap; religion; natiahorigin; sexual orientation; ancestry; pregnancyartial or
parental status; physical, mental, emotional orieag ability; arrest record; conviction record nsubstantially
related to the job for which the individual is apiplg; membership in the national guard, state deéeforce, or any
reserve component of the military forces of thetéthBtates of America and the State of Wisconsitiid use or non-
use of lawful products off the employer’s premi@sng nonworking hours; or any other reason pratéd by State
or Federal law.
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